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Job Title: Director of Wealth Development 
Job Type: Full-Time 
Salary Range: $70,000 - $85,000 
Number of hires for role: 1 
 

About the Urban League Twin Cities (ULTC) 
For more than 90 years, Minnesotans have looked to the Urban League as a source of strength in the community. 
From employment to education to engagement, the Urban League seeks to help African descendants strive for and 
achieve economic empowerment and self-sufficiency to build wealth that can be passed down from generation to 
generation. 
 
We envision a future in which African descendants can be fully engaged, empowered and invested in the success 
and well-being of the Twin Cities metro area. The Urban League understands that the cultural heritage and assets 
of people of African descent are a rich resource of creativity, power and beauty. 
 
We believe that a strong and systemic change is needed to transform our communities. The Urban League plays a 
vital role as advocate and thought leader for issues affecting African descendants in the Twin Cities. 
 
About the Position 
Purpose: The ULTC Wealth Development department provides housing and financial counseling services with a 
focus on financial stabilization, wealth creation, and generational wealth. The Director of Wealth Development 
leads the organization’s financial and housing programs in the context of severe disparities among the worst in the 
nation between Blacks and whites in wealth, homeownership, household and disposable income and employment. 
African Americans also are disproportionately represented among unhoused and housing insecure persons in the 
Twin Cities metro area. The Director of Wealth Development will lead the departments programs with the goal of 
creating pathways to prosperity through homeownership. The Director of Wealth Development will work closely 
with other department directors to promote a flow of information between departments.  
 
Primary Duties and Responsibilities:  
 
Program Delivery 

• Responsible for the implementation, management, supervision and evaluation of all Wealth Development 
programs and services  

• Stays current on issues, research, data and analysis, as well as federal, state and local laws and policies 
relating to wealth development 

• Develop and implement goals, strategies, tactics and objectives to achieve program outcomes. 
• Develop evaluation framework to assess the strengths of the program and to identify areas for 

improvement. 
• Develop an annual budget and operating plan for the department. 

 
 

Program Management 
 

• Direct, plan and coordinate the work of the department staff. 
• Facilitate and ensure that all program staff obtain and maintain necessary credentials to be HUD certified 

housing counselors 
• Supervise wealth development staff by providing direction, input and feedback, effective and timely 

communications. 
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• Responsible for the selection, hiring, coaching, and discipline of employees in consultation with the 
Director of HR and leadership team. 

• Develop and manage collaborative relationships, service contracts and strategic partnerships to expand 
capacity, income generations and reduce expenses.

• Develop strong relationships with the local, State, City, and County Departments of Housing and Human 
Services to support, coordinate and grow existing programs and services. 

• Work in collaboration with other organizations to develop policies and legislation that supports the 
betterment of the wealth development clients. 
 

Experience & Qualifications 
 

• Bachelor's degree in human services, business, or related field or closely aligned and equivalent work 
experience.   

• Five to seven years of leadership or management experience in the non-profit sector or related business 
experience. 

• Three to Five years of leadership or management experience in Housing, banking or in a social service 
agency, specifically helping BIPOC or other individuals and families with multiple barriers to financial 
capability. 

• Highly developed ethics, integrity, and emotional intelligence. 
• Visionary leadership and futuristic thinking 
• Strong verbal and written communication skills.  
• Critical thinking ability and experience identifying and resolving complex issues and problems.  
• Coaching or mentoring experience. 
• Experience and demonstrated success serving people of all socio-economic and cultural backgrounds. 
• Team player  
• Ability to pivot and manage through change 

 
Benefits 

• 401(k) 
• Health insurance (Medical & Dental) 
• Paid time off 
• Vacation and holiday paid time off 
• Professional development assistance 

*A waiting period may apply for some benefits. 

Work location/Ability to Commute/Relocate: 
• Although we are working remotely during the pandemic, the office for this position is located in 

Minneapolis, MN 55411. This position will be required to work from the office when our remote working 
order and protocol are lifted. 

• No relocation assistance is being offered for this position. 
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